
Embroidery prices

Stitch count 20-49 50-99 100-199 200-499 500-999 1,000+
1001�2000 4.37$         2.73$         2.28$         2.04$         1.82$         POA
2001�3000 4.87$         3.00$         2.53$         2.31$         2.07$         POA
3001�4000 5.38$         3.28$         2.79$         2.55$         2.32$         POA
4001�5000 5.88$         3.53$         3.02$         2.80$         2.58$         POA
5001�6000 6.38$         3.81$         3.29$         3.05$         2.83$         POA
6001�7000 6.89$         4.06$         3.53$         3.30$         3.07$         POA
7001�8000 7.39$         4.34$         3.78$         3.54$         3.33$         POA
8001�9000 7.90$         4.61$         4.03$         3.81$         3.57$         POA
9001�10000 8.39$         4.87$         4.28$         4.05$         3.82$         POA
10001�11000 8.90$         5.14$         4.52$         4.30$         4.07$         POA
11001�12000 9.39$         5.40$         4.79$         4.55$         4.33$         POA
12001�13000 9.90$         5.67$         5.03$         4.80$         4.58$         POA
13001�14000 10.39$       5.94$         5.28$         5.05$         4.83$         POA
14001�15000 10.89$       6.20$         5.52$         5.31$         5.08$         POA
15001�16000 11.38$       6.47$         5.77$         5.56$         5.32$         POA
16001�17000 11.89$       6.73$         6.02$         5.80$         5.59$         POA
17001�18000 12.38$       7.01$         6.26$         6.06$         5.82$         POA
18001�19000 12.88$       7.27$         6.51$         6.30$         6.08$         POA
19001�20000 13.38$       7.56$         6.75$         6.55$         6.33$         POA

20000+ POA POA POA POA POA POA

SET UP FEES
Orders greater than 100 pieces: FREE OF CHARGE
� Less than 100 pieces: Set up fee $50.00 per logo.

EMBROIDERY ARTWORK INFORMATION
� We prefer vector created EPS files to size.
� You should also include the PMS or thread colours.
� For quotation purposes, please email or fax your artwork direct to the Customer Service Team

SURCHARGES
� For metallic embroidery thread: Add $1.00 per item.
� Artwork/alteration of artwork: Minimum $60.00 charge
� Rebagging � Add $0.50 per item

GENERAL INFORMATION

Quantity

� If embroidery files are supplied by the customer and require editing or re-digitising, a fee of 
$50.00 will apply.





About CRA Plan Managers Pty Limited
CRA Plan Managers Pty Limited (“CRA”) was established in 2001 as a 
consultancy and advisory business specializing in all aspects of executive 
compensation and equity incentive strategies.


Services include:
Remuneration Strategy: CRA can undertake an independent “audit” of 
your remuneration strategy to ensure it meets contemporary corporate 
governance and competitive standards.


Remuneration Reports for CEO, Chairman, Non-Executive Directors  
and Senior Executives involving analysing: salary, benefits, incentives, 
share and option plans, service agreements, letters of appointment, 
termination advice, base fees, committee fees, retirement benefits and 
equity participation.


Employee Share Plans: all aspects of the development of Employee 
Share Plans including: plan design, documentation, implementation, 
communication, administration, regulatory compliance and valuations. 
CRA also provides a full management and administration service for all 
types of Employee Share Plans.


Incentive Plans: all aspects of the development involving: design, 
documentation, implementation, and communication.


Valuations: CRA provides independent share based payments (AIFRS-2 
compliance) valuations.


If you need more information or have other unanswered remuneration 
questions please email our hotline at info@remadvisors.com.au or visit 
our website at www.remadvisors.com.au


About Ian Crichton
Ian Crichton is CRA’s Managing Director and principal consultant with 
over 30 years commercial, financial and consulting experience. Ian is 
a Fellow of the Institute of Chartered Accountants, a member of the 
Financial Treasurers Association, the Institute of Company Directors and 
a Board member of the Australian Employee Owners Association.


Apart from 16 years of specific remuneration consultancy experience with 
firms including CRA, KPMG, Cullen, Egan & Dell and RPC, Ian has strong 
commercial skills having been a director of a major international property 
group and Treasurer of a major US banking subsidiary. Ian has also 
authored or co-authored the leading publication the TOP 500 Director and 
Executive Remuneration Report for the last 16 years, together with many 
articles and technical contributions to journals, newspapers, research 
projects and seminars. 


CRA Plan Managers Pty Limited
Level 11, 99 York Street, Sydney NSW 2000
Freecall 1800 773 382 Freefax 1800 627 952


Email info@remadvisors.com.au


Order Form
I wish to order the Top 500 Report 2011 at $499.00 each including GST.
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Please send or fax to:


CRA Plan Managers Pty Limited
PO Box Q807,QVB Post Office NSW 1230
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Top 500 Director and Executive Remuneration Report 2011
The Top 500 Director and Executive Remuneration Report 2011 is a 
“must have” guide to director and executive remuneration which for only 
$499 will enable you to:


• Identify major trends in board and executive remuneration;


• Enable you to benchmark your directors and key executives on all the 
key measures against industry competitors;


• Identify anomalies that require further information or assistance;


• Ensure that your company makes informed decisions on remuneration 
and remains competitive in the market place; and


• Provides comment on key issues for executive remuneration.


What is the Top 500 Report
The Top 500 Report 2011 provides a comprehensive analysis of the 
remuneration of directors and senior executives in Australia’s Top 500 
public companies at 4 January 2011.


Compiled from detailed remuneration information disclosed in the audited 
financial statements of Australia’s Top 500 listed public companies, the 
Top 500 Report is published by one of Australia’s most experienced 
remuneration advisors, Ian Crichton and his team at CRA Plan Managers 
Pty Ltd.


What results will it yield?
Properly applied, this data will enable your organisation to benchmark the 
remuneration levels of all your key executives on many different relevant 
bases. Material deviation from the “benchmark” should indicate a need to 
seek further information or explanation.


Information at your fingertips, organised in a number of practical and 
useful formats:


Systematic and Consistent Comparative Analysis
The following key positions are presented and analysed on a systematic 
and consistent basis providing valuable comparative data. Each position 
is presented within its own dedicated chapter:


• Chairman                        
• Deputy Chairman                 
• Non-executive Director        
• Chief Executive Officer            
• Chief Financial Officer
• Chief Operating Officer
• Chief Information Officer 
• Human Resources Executive
• Marketing/Business Development
• General Manager Multi-function
• General Manager Single-function
• Company Secretary/General Counsel


A Broad Based Analysis
Each position is analysed by the following criteria:


• Base Salary                      
• Total Fixed Remuneration (“TFR”)              
• Short Term Incentives (“STI”)       
• TFR plus STI
• Long Term Incentives (“LTI”)
• Total Remuneration Cost (“TRC”) (TFR plus STI plus LTI)
• Industry Sector
• Market Capitalisation
• Number of Employees
• Total Revenue
• Operating Profit After Tax


Industry benchmarking made easy
The Top 500 Report 2011 provides the remuneration of Directors and 
referenced executives analysed by broad industry groupings based on 
ASX GICS codes.


In addition, and to provide a very accurate insight into internal 
remuneration relativities in your company, the Report analyses 
remuneration relativities of the Top 5 highest paid executives compared 
to the CEO. This extremely worthwhile analysis will help companies and 
their Boards spot anomalies and take remedial action.


What’s new in 2011?
This year the Report looks at a number of contemporary executive 
remuneration issues, including:


• Productivity Commission recommendations and 
legislative responses
The Productivity Commission Inquiry into Executive Remuneration 
in Australia reported in December 2009. We provide an easy to read 
summary of all the recommendations and findings which provides an 
update on what legislative and other regulatory responses have been, 
including commentary on the Corporations Amendment (Improving 
Accountability on Director and Executive Remuneration) Bill 2011 and 
supporting Explanatory Memorandum dated 20 December 2010 (‘the 
Bill’). 


• ASX Corporate Governance Guidelines – Background 
to recent changes
The ASX Corporate Governance Guidelines and Recommendations 
were first issued in March 2003, a second edition was issued in August 
2007. In June 2010 further changes and updates were introduced. We 
provide a simple summary of these changes to enable Board members 
to keep abreast of these issues. 


• Long Term (Equity) Incentive practices in Australia’s 
Top 500 companies
Legislation affecting employee share scheme (ESS) benefits provided to 
Australian executives was introduced in December 2009, and effective 
from 1 July 2009. On top of the legislative changes the impact of the 
GFC, the Productivity Commission and shareholder activism has led 
to changed practices in how equity is now awarded and to whom. CRA 
has analysed all the resolutions put to shareholders in the June 2010 
reporting season where approval for executive equity incentives has 
been tabled.


This contemporary insight into current market practice will give readers 
an analysis of the following key design criteria, including:


• What is the frequency of ESS plan type?
• What is the spread of performance criteria used?
• What is the length of service requirements for equity incentives?
• What Allocation Index applies in Australia’ Top 500 companies?
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